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Unilever:

“By 2020 we will source 100% of our agricultural raw materials sustainably.”
(2020 F £ TIZ, FF# ATRELIR A #R EZEL00%FELET , /

H B8 : Unilever
http://www.unilever.com/sustainability/environment/agriculture/index.aspx
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Holcim:

“Our commitment is to continuously improve our environmental performance and
provide positive contributions to our business and to society.”
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RICEBHIICERT EETT, 4
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http://www.holcim.com/fileadmin/templates/CORP/doc/
SD/envPolicywebversion.pdf
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How are companies addressing this issue?

/ater use by 20 percentby 2013 (2008

ruse by 2015°
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Walmart:

“Walmart de México to reduce water use by 20 percent by 2013 (2008 Baseline)”
I'Walmart de México/t, 2013 &£ TIZ/KDEFHEF20% A5 L FF (2008
FFRE)

H 8 Walmart http://walmartstores.com/download/4887.pdf
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Kimberly-Clark:

“25 percent reduction in manufacturing water use by 2015”
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H 8 : Kimberly-Clark http://www.cms.kimberly-
clark.com/Umbracolmages/UmbracoFileMedia/2010SustainabilityReport_
umbracoFile.pdf
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Global Water Risk Assessment DB #FE 5 1E# L5 TIVET, /
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Session 2
Biodiversity, Ecosystems and Ecosystem
Services — the basics

Module 1: Understanding the links between
ecosystem services and business
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154’ FlG . ]ﬁi’ﬁﬁ Basic concepts

II:EI & . Biodiversity is not just about: Butalso about:

WBCSD L7—//Connecting the dots /(2005) , WBCSD (A54K9)
http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n
osearchcontextkey=true (XR— FERDWBCSDL 7R—k[Connecting the

dotsI~mJ> %)

[Corporate Ecosystem Services Review (12 ED /=0 DEFEF. —EX

SFARESR) /) (2008) WBCSD (Fh—L~_—) (201148 H2B 7 /£ B &
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http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=28&n
osearchcontextkey=true
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http://www.hitachi-chem.co.jp/japanese/csr/report_esr.html
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Biodiversity Ecosystem example: freshwater
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Concepts

D = equired for
rporate * e.g.the industryis
dependenton plant pollinator species such as bees

Ecosystem Impact: “Company affects the quantity or quality of the
ecosystem service”, e.g. mining industry has animpacton ecosystems
thatexist on the land occupied by extraction sites.
Ecosystem Priority: “those services on which the company hasa high
dependence and/orimpact’, e.g.the paperindustryimpacts on forests
by procuring timber for their products.

< Drivers: ‘factors-natural orman-made—thatcause changesinan

and its ability to supply services”.

scarcity: Production of useful by
diminishes, thereby putting pressure people andindustries who are
dependenton them.

7% whesd busi :
\QJW sd business e(osyslems lrammg
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SR IDHEK) O HEIRE (BEGRE. FLEORY. RKGEDE
BRY—ERD . TOWFEENZEBATHALOENSIE) TT,

BEROTR - EROTRIEFEDIION. ERENENIFERT L0
DEBKERLRLL, 512, BREBRICLEVEIICT DHDES
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ZRLET )
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E & : cosystem services — an overview

Goods or products
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Natural processes
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Ecosystem services —an overview

SLZF7LERREHME(MA) IE. ABDEAIBIVESRRRAHEIZESTDE
ERRY—EXDEEHRZBAELNCLEL=, ZOFEEIE. 95SMEMNHD1,360
AULEDOFRIZE BFFEE EORRTOTzviaf L, ZOMOEMRMN4
ENMYTIT>-ERNEEERDFAETL:.
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Provisioning services —
Goods producedor|
Food
Crops
Livestock

provided by ecosystems

Capture fisheries
Aquaculture
Wild foods

Biochemicals, natural medicines &pharmaceuticals

.
{g’g} wbcsd business ecosystems training
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Provisioning services —
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Regulating services:
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Cultural services:
Cuitural and social benefits
obtained from ecosystems
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Supporting services:
& m . Functions that maintain all other services

Nutrientcycling

Primary production
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http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n paeens
osearchcontextkey=true (XR— FEROWBCSDL 7R—k[Connecting the
dotsI~D2 %)

[Corporate Ecosystem Services Review (12 3ED /=0 DEFER. —EX
AHEESR) /) (2008 )WBCSD (> 54>) (20114F£8A287 7+ X) . & 285 whesd busines ecosystems rining
5
http://mww.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=28&n
osearchcontextkey=true

B

BEIXUTOZEICODWTELES, (R IV—ERIE MDEERT—ER
EHBETIERADTOCRATT  MDIDDHATIELERDE, ChoDH—
EXDHENZIFFMELVAENRELEDONHYET, f=1ZL. thoH—E
x;%ﬁé%l:ikt(iub@(tﬂ DY —ERERFICKIBY—ERLE

UTD5512061ERLET,

REERER: MRELERINVGEOTOLREZELT. BR. BE. VU kF
BREDFKER (COSEM20BIEERICFAR) DFNELVBRERIZENT
ERRNRL-TRE

ERDOSEIT, TIEOEBREICERLET,
—REE - AERBIVRERRFLZEL . BV IOEMME DR

HERFEAEDEDICETRELGHEDERN,
IKIEIR: BfA. iRIA, FERAEDOMEICED. EEBREELIZKDTIN,
TIENSHEYA~D . YD OZERAD  ZERMORANDKDEHE,

RSB S SURERE A TRITERL, CRIZEYKFEER R .
P e R T Lo EMSHINTNST R TOY—E ORI TV LERIALES

=R
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RS5A4K25¢26: 24

Hg:

['Markets for ecosystem services:New challenges and opportunities ]| (
2007) . WBCSD
http://mwww.wbcsd.org/Pages/EDocument/EDocumentDetails.aspx?ID=27
&NoSearchContextKey=true

TEEB (£ REREEM L HRIED#EF ) [Economic and Ecological
Foundations (D0)J
http://www.teebweb.org/EcologicalandEconomicFoundation/tabid/1018/D
efault.aspx

AS54K25

H: 254K26
EDIINEMZHENT R TDERERY—ERDEBEIZEO>TNSMIZD e
WTCELFET '

I[[ZD0LY 1 £
RSAR DRI B LA (EERLAL. BLAL EETFLAL) | PP W TIREBRSTELET
DR 2 DBl A B H D BRI T, JBABoTELET. | EBRIE. ThARLTNSEL R &, ZhAHEIZL T BHE,
B (BN ORI A CHREShET, ABEROENSEMEE. BHONL
RO TBE . BADIAYT—Sn BT R B —E R B2 LT

BT, 2K (MM BLUVEES(EEN) OBRRTAESNET . EOE
MEFREIT. EEROEALGEDERRY—ERERBLET,

BEFIE. SHEEEN) SLUEGR(EEN) OBRTRESNET &
EFDEMSHIEE RRBICHT MR EDERRY —ERZRBLES .

=R
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RAS5M4K27: 245/
M8 - Il;ier;:gbetween ecosystem services and human well-
WBCSD L7—//Connecting the dots /(2005) , WBCSD (A5 K35) S e T,
http://www.whbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n :;:’:; _—E“.:‘";,m
osearchcontextkey=true (R— T EDWBCSDL7R—k[ Connecting the s Wodmireer e e
dots]~?Y27) = S .
JEcosystems and Human Well-being:Biodiversity Synthesis J(#>Z51>) Rt | A e —_—
S8 % - http://www.maweb.org/documents/document.354.aspx.pdf 2 P = i
R
MAGRL =7 LERBREHE) IS KYREShzav T b O#EAET IL—TIC
RARLTEHRBALET,
UTDIEERELES, e ,
IMAD#AIA (L, EH—ER 51 TEH—E R 81 THD LY EDEIFE M T8} wbesd business ecosystems raining
FRLTVBSELPHYET, ISNbDIAETE, BRID2RSAFTREL
=EAGREDIVETHBTNET,
Pt &, ERERBEOBEENGER. ERRVRBTEIV—ERX BLUA
HDEFZERLTLET,
LIzho T EBRY—ERLDUHSHEERASHHYFET, Chik. hE
BEGE, 332 =T EBRRT—EX(ES) ICEEE>TL\ St TKYE
EITHoTWET  HRMWAEEEIC DOV TIE, V2 —/L2THMICERY £
FFE9,
"é:' wbcsd business ecosystems trainin SR 20125 2R 34
AN/ y 9 ( BAZEH 2012%78)
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LBt EBR. BFIUVERBRY—EXR—ELXREH(HE)

RA54M4K28: 24

HiB:

WBCSD L7*—/[Connecting the dots/(2005) , WBCSD (RZ4/F11)
http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n
osearchcontextkey=true (XR— FERDWBCSDL 7R—k[Connecting the
dotsI~mJ> %)

JEcosystems and Human Well-being:Biodiversity Synthesis J(F>Z51>)
SRS : hitp://www.maweb.org/documents/document.354.aspx. pdf

{8

EEILLLTOIEIZDLTELEY,
TRTOEHIE EERDKR (SURRT—T)DECNTEELZEE
LTHY. IhIKY ., B2 DERERY—ERICEE(TSRFETA
FREEZDMN AREFELTWDIEIZRAE=ET,
ZDARSARIE, SEIFHERMAATHSH A TELSETIEHEED
HRBRY—ERERLTVET,

T GEMIIDEICISCT, Hlnas LT TRTRTEM. BEDRAU LS|

EALCHLED)

SEESFLERRICL>TRBSNDIERRY —ERDE(T

CCITRTARRNO ARIESESEL Y —ERNBA GOSN TREENT
WET . H—ERERE T DREN L BHTEMFN. L8, BFUHEN
THEERICE O TREY, CholFABOFHOZELZZTET,

EEFR/ERETITIETA) /BHERIOVTOHSFT R

The ecosystem landscape

ZoE

MHDY—ERDZIE ., g, [RER. =3 0—/LGEREICH
Y. FEROHREZUIEAHYFTT  F-EX L FRET MO AR, B
EDEY. RAMHMH . BRUHZRM T DENTEEY, LELAILTIE,
FMIEHIBY DBSIE, KDIEBR., BELVEBEOIBHOERIZHT HLY
I—2avDREETIEITEET,

A=\ ARLTIE, COFKIE, ZBRIERFERIL (KRHPTORER
BARBEORGHIEILEY) . HRAPOANCEEZL -7 HEIZME
2B LWOMEYMIDAEBMIZEDIEAHYET,

wbcsd business ecosystems training

WEMR 2012%2A

( BAZR 2012%F78) e
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RAS54K29: 245

H:llm The Y ize slide]
WBCSD L7*—/[Connecting the dots/(2005) , WBCSD (RZ4/F11)
http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n

osearchcontextkey=true (XR— FERDWBCSDL 7R—k[Connecting the \

dotsl~D1> %) A M%h, _,,,,,...-Mi..k "
JEcosystems and Human Well-being:Biodiversity Synthesis J(F>Z51>) : T Y
SR hitp://www.maweb.org/documents/document.354.aspx. pdf R ————

*E.ﬁ: . {s}}wbcsd business ecosystems training

[FT2avDRFAF X FRBICHRITAALIERBROKRR (FUFR
=) EEBML. BIORSAFO—EEFII<BL TELET]

EEILLLTOIEIZDLTELEY,

M TRTOEHIE EERORR (SURRT—T)DEINTEELEE
LTHEY. INIZkY, B2 DERERRY—ERIZEE(TIRFIETA
FREEZDM . IKEFELTNDIEIZRFEET,

3 CORFARE, SESFRERMASTOSFATELNAAEIEED
ERRY—ERERLTVET,

wbcsd business ecosystems training s i 36
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A54K30: 3%
HE TN —RT—IORILS —DEH

R BAIIRT—IRIILS —DEEICEEL R AT TR DN TEEL
i_d-o

H 82 : Global Reporting Initiative. www.globalreporting.org

[ RTF—=D N —E L LT DL SGTEE/IIEAEL TKEDICEEZES
E

()M DZE), RAF, E/-F Y —EXICKEEEZ1ELEHREEIN
BEFAEE=IZEA

(b) FER D EREZ NI CETTL THIFEZERT SFENIC, FFEE A ELEGH
BESNSZHZETS SFRELIZMAA, 1

Hi B : Measuring Impact Framework (2008), WBCSD.
http://www.wbcsd.org/Pages/EDocument/EDocumentDetails.aspx?1D=20
5&NoSearchContextKey=true

ATF—OHRNE —LDEE D ENRT—IHRILE —LREBIMNFE (X ZEIMIC
Bh3T0ERENNET , AT—IRILE —LDREBIRALERE (S, EHEAOE
LAWVGE  BEMNGROIZIA=r—2 a3 EBLTELET . COEEDT
TlE. CEMNTHEEERLTWDIELRT—IRILE —(ZBH#ShET . X
T—ORINE —EDZEMTEE L, DENRT—IRILE—DBIRtEHh
TWAIERICTIVERT B TEHEIETT . COFIZIL, D HEEF
MBI EEZERET S5-H0. MABETSIURE#ENISDT—2ELUH
HOUWELENEENET, SFHEICDOLTIE. £HERT—IHRILE—LDRE
ICE#EMNEISa =7 —avdERELFE A,

ATF=ORNE—DIVELT

SHOBEICEADEEON. SHOBEDEELZ(TDH., FEEHDE
RITEEABEZ DI RTORT—IRILE —DBAELShD IOt R,

=
LBt EBR. BIUVERBRY—EXR—ELXREH(HE)

EEFR/ERETITIETA) /BHERIOVTOHSFT R

Basic (cont.) -

Stakeholders are groups orindividuals

D be
anization's actvities, products, andior services; or
n reasonably be expectedto affectthe ability of the
trategies and achieve ts

Stakeholder engagement
Stakeholdermappings

i
&5 whesd business ecosystems training

wbcsd business ecosystems training

WEMR 2012%F2H
( BARFER 20124F7A8)
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A5AK31:5%

Interactive

R BEHEIUTOATarn53612%ERALET,
FELAVETIDIIOYYAX[FToar: 4430512 LT]
THESHEROME G T avl) IN—Fo—5 (/}
BRI ZEEEA DT IS DODT IIL—T (2o T, FELZAVETREIDRS 3

AR TRR) ICET5EME2 DT ORI IL—TITLT . RAUbEERFT . |
ENGWEEITERZENOYIIL—TICELEY, (ZEEBOREERT -

DI) BEFIEEF—LDRAITEDHL. BSAIT7ERELEY IL—TIZIE.
SXOAHERESZDZDLENTLES, (FroTa0ovE—1HE) -

FESHEMONE (FTav2) RrLERT !
FTRTDSHEL, BEEDLICLTHIZH->TILET, BEFsRALEE | BRI E):

L. RMLDFEARL = AIZERZFL, I0MBTEATELLET, EliSh T EEEEEBLUASHNAETENDIDL. ENEERY—ERTT
SHENELKEELBA . ALK THOLET (HREL TN F o
UFAEERTHEVELA) . BENRE-TL A ., BEFAEEHE . e bt )
BAET. COBORMMGAEET. DTN AERELET, g | 10 PHA T AREOEERTTEAERALELIA T
BRICEMEL TS, B
TESHERORE(FTFav3) :yaT—4 ﬂi%%"j’-t“x&li:‘fﬁiifﬁ%{‘ﬁ“zﬁggh%)%%@:&—Gﬂ_o MRiE
BRI HEEEEBANECIIITEAEITEVES Y—ER IF T EEBEH Y —ERJELEIFN TOVET, HlELTIE.
. : SASYIEREL-ALE HOK. AM. SEOTH. BAKENLOME. ESROWH. LY

m- UI—a BERBYET,

[ERRY—ER VNS BEEEHTEET N 2 40 (e —E R FEH—E R XM —E R KB —ER)

SL=T LARRIHMEC LS L, EERYF—E RDHTIRDHY a2

FIM? WY —E 2

BH . KA EELEIOE. EOERRY—ERTTH? ST,

KOBICERRNOBBIETNBON, EOEBRY—EXTT e

LT AV ETIYTUALEENAOR, EQLBRY LA ATLAVDEM D K ORAE BB E S CEEEFEL

o 7,
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R5A4K32: 15 ki
18R
NETOED2—ILTERY EIFCENBELNELET

wbcsd business ecosystems training s i 39



Il:',
W ‘,‘

FI3FE  BERBR O

Bl Bd 59

FFfEE 5 R

&t DIBIEVENRE S VR DBl DR 1053 COERTLELT—avA_R—RTYT, COETIE, BRHLEIHEDHE
FERALT. EEMBERILDRENEDLIICLTEEADEEITEEL
TULKZENTEDLD M DWNTERAALET

TO—NVERBEEEANDRIGEVSTO RO ERTMEE ZHBEICH
BALEY,

ZEORKX

COEIZIADI—REBAETL. COBMMAETELILETHIDNT
ZEEICHREALES,

WHEZBEEI—REHT RN\ —ZHBENRGICEET SR ZHEE
DD EICN—FIE—ZBWTHEET, O/ VIZE, COOI—ATE
AT 2RSARDTRTDAE—LELITRETREIZEIEEDERMEH
MA->TWET,

EDaA—ILEFRBLTERT2HEDRAEEL. O—REHTRY/\WIC
ADTWET,

wbcsd business ecosystems training e o
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A ETEFR : 1056

Background to ecosystem policy

X54 F33 : lﬁ*iﬁ Long history of enviro

1388 UK water pollution measures
COETIE, ZEEIC. BICEYSHREBSIVERRN—ROAEIZEALT, N e
FEHOEE. —BEOLTE . SECHBSEHICSNS (CRITKIERE || g e e
%E-g—%))jn ‘t’XI:’JL‘—Cﬁ\EﬁLij—O Introduction to policy trends E'"S:" i

cal al cooperat
ART4AR34:253 T H e R

gcoods‘;/l:;:n: R ar;d b‘::i:::: The Earth Summit (1892)- startof The Rio Process’
= \
iﬁiﬁﬁﬁ ® E L EE @wbc;d business ecosystems training §25 whcsd business ecos ystems training
A FTVav: EETHRKICETIRERHEZEALLELRBEICHT
THoLVET,

13884F ., ZEDKFERF. ChlE, oty 7> SHENAN
BREITHDERUL-EEHORERKTY . SRE:
http://lwww.environmentlaw.org.uk/rte.asp?id=108

A 1973% . EUDIREICEET 21TEIEHE. SR %!
http://lwww.environmentlaw.org.uk/rte.asp?id=108

BEDOBR (19724)

REDRRIEL. thERDIGRICETAHETT ., COMRIZHBLNT. KDY

O—/NIVGBRBOBREEBICANEFEET LEERL. KRBT IS

ERDDZBEHOAVEL—E—L3aL—2a EERLELE, EFILEIZIE,
FATRELGSESELER, WAWAEKEDEEAEM, ERFIR., -1k
REBRELGEZAVLTNET,

Hi#8 : Club of Rome. http://www.clubofrome.org/?p=326

wbcsd business ecosystems training s i a1
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EEFR/ERETITIETA) /BHERIOVTOHSFT R

— - - )
Z74 F 34 (*’B%) " ZﬁFHﬁ Background to ecosystem policy Background to ecosystem policy (cont.)
TS MRER (19874) : [RAK o RaUuserpolonmesness TS e

1973 EU Action Programme on the Environment/Water

tﬂﬂ N E] ‘ﬁ The limits to growth (1972)
. E. pollution,

http://www.un.org/esa/sustdev/csd/csd15/media/backgrounder_brundtlan Wi o
d.pdf oS mmirmries SN

Conventions, treaties, protocols, agreements...
RET D206, T LIRSS EIE, BHARGRRETEL. BB | | CommmmmT,
DRIERDELL,

3. 8. WEE, BBRE

REBICEATSZERBOAEIL250EBAET . ASAR35(E. LD DHI%E
RLTWET,

IRV (19924F) —T)F-TOER 1DHFEY
H 88 E:E. http://www.un.org/geninfo/bp/enviro.html

.
%% whasd business ecosystems training P : whesd business ecasystems training

RA54M4K35: 1%
B
A BRI YR UREDON TE-FEHENCDONRLET,

wbcsd business ecosystems training s i 42
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RA5AF36&£37: 35
Background to ecosystem policy (cont.)

{=F—
?H i~ The Earth Summit (1882)
SR

EENX, BEORENSBMBE ST« —aV) IZELIBEB RO &
LT AV UERIXCITESOWT b E, ZHEEICISCTGEIRLET ITD
ASARE. MADA T avDESHBELELYES,

i LR OEMRAAEL. MEORENCIBEY., BIEE (ST45—2aY)
ISBS>TVWETH AV TLELT—2av RIMREDT = A—2av i, &
WEB(ST45—av) hotaFE- T, MEDREETEIHIDFEDELSIZH-T
WET BRFITREEIC Lo TEUNERDNBIRFERRL TS,

FFavi:Avy
Hi 88 : UNEP. /The Montreal Protocol on Substances that Deplete the
Ozone Layer, Progress Report 1987-2007/ (7Y [B#iE1E T S Y& (-

FEEN IS —/INFEEZEHHEZE 1987 ~2007),
http://ozone.unep.org/Publications/MP_Acheivements-E.pdf

RIRED R 119744%  HEEMNTDOVH X (CFC) DHHE B EBE DAY Y
S TWAIEERR LEL, CFCIE. RTL—&EHIZAS TS — M
HIT7OVILESHIT, A, BHl SLUHREFIELTEFERAShTOELE:,
1980 K. RPHIIEBRELZEDAY VBN EL-TINDIEZEEL,
ARIEINETFY UR—IL1EEZIBOELE, BMAET. FOKRED LZE
TEAVUNEREL TSI EN LMY ELT=, |

EFREERS : T4V 2 OBIRIC DN TORPHLMBAES (2D, COR
BADOXBLEIESNEL . 1987F . FEDHFEELNKFY. BIHIMGIR
BENTHA AV U BERERYT HMEICEIHENA—ILEBEEIE
BLFELz, AT, 190ZBZHMHHIENCOFHEMAELELz. Chibd
DETE, AV UBERET H1-0IZ. CFCOMDAV U BIERMEDRIES
FHERZRLTITBICIYBATHNES, J

@wmu b y aining

International policy trends — ozone example

=R

wbcsd business ecosystems training s i 43
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AFAE36&£37 (E) : 357
Background to ecosystem policy (cont.)

{=F—
?H i~ The Earth Summit (1882)
SR

AN (LAY U BERIELTREALGMN S, BRI #Z TICL TREA R
ETA47—P) N TS TALRIZDOVTHBALET .

H 88 : UNEP. /The Montreal Protocol on Substances that Deplete the
Ozone Layer, Progress Report 1987-2007./ (7Y > [E# ik 1E T S EZ /- B
T SELNIT—ILETELEHHEE 1987 ~2007),
http://ozone.unep.org/Publications/MP_Acheivements-E.pdf

EEOFRE : 1989FIZ (&, EVMA—ILEBEEICHET 2T R TOEKEE
M. CFCOEELSIWHEZ1986F NDKETHIES HoklcLEL =, Tz, pemational poley trends ozone example
EUNA—ILEEEICIAT T RTORFERELEF, CFC. /NAY & oo o sons wponss
VB RFRICDVNT2010F £ TICRBERIBEIEICEF I HIEBRYEL .

ERADEEE CFCIE. T7OVILORYRFLUENS-E DT ELHE
BRERTHY. LRV —— 0 PITETOCRATHEASINS (D, AEH O
I7avIcEERINTOELE, DEF. ChoDEEWEDFERZEHEIRT
HEHHNGEREDREERDONEL, HIZIE, 1993F(ZIEDuPonths
1994F RFETHCFCHEEMEMEILEZHERLTLET,

BIEE GTa5—2ay) AV U BIXCFCOEEHEIRIZ#£>T. BED Ik
LETRLTULVETD, 2050~20754F1Z(F1980F (X LIBT DK EEZ R B RTREME DS
HHETHFRLHYET,

=R
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RA5AF38&39: 35
Background to ecosystem policy (cont.)
=,
?H 7 O The Earth Summit (1992)

SZHEEIISLT. AV UBEIZCITESOEL LN EHIELTRY EIF, EE
BB EETICHAENE D LSBT —M SN TWShERLET,

i LR OEMRAAEL. BEORECIHEY., BIEE (ST/45—2aY)
ISBS>TVWETH AV TLELT—2av RIARDT7 = A—2av &, &
WEET45—a0) hoaFE- T, FEDRHEBETIADIFDLSIZH-T
WET ZREEICETHEUEBONDIRFERRL TS, B whesa

F7Lar2:CITES

H:I.m N ClTES~ http//WWWCltesorg/ International policy trends — CITES example

prominent spedies become | | firstIUCN meeting (1963)
finalCl

FEDRE: (5. VYhE, KESN TV EDBAMBBDBRIZVAL e [
TOBEVWSRIRIE, B, BURZADNTNET . 2010, 5L1iB% R :
FTRBBUAHDH L PEABIEDESITBRBTLES, LHLIICOER = MRt
IZCITESOE R ANRMICHEShIzLE BEBYDEEIZRED BHITR

YifiE S8 DEBMBREN SO L, LBMBELLLOTLE, $14>T g J
#BE, CITESORBEMEE, BN TY , HABYOERTREITEmH+
;é;)wﬁé’ld’ét?ﬁién fIERLLSBIEMAESLTOSEASN T

OJ

E MRS : T 19634 MIUCNIUCN (The International Union for the
Conservation of Nature: Eff BAGREER) MBE DB TIHEIRSN =R
EEZITTC.CITESOEEIERSNELIZ, 1973F3A3RIZIEL, TAUHE
RENDTLULUDCT, SONEDRFMNEFEL . FXITHEMIZEEL.
1975F 7R 1BIZ CITESIZESLEL =, IREIXCOENE B HRMIZHHEEL
TWEY,

=R

wbcsd business ecosystems training s i 4



@

Para ol

55

EWEDBA

EEFR/ERETITIETA) /BHERIOVTOHSFT R

RTAF38&39 (#iF) : 353

1B

CITESEHIIZZ T, B ASICE DV TRENEM ST+ —MSh5
TOeREHBALET,

H#: CITES. http://www.cites.org/

FEOHG: FHHEL. COENEEDERICRBLTOET . CITESIE. 5
EDEDRADEREGILRYME - TEY. A, B, XU BEHHZS
BRLTWET . CITESTRHRESNDEL, RELGREDOESVIZSLTY AL
LN TWET . 3SHREZEADBEYMHIHRESATNET,

ER~DREE: XRICEET 52006
EEER_FIUHTN—2FD AR EELTOFAZFLD, SFE
FLREZEATWSTIUHERDIEY. BXBHTEASNIROTHLIL,
BOFEFITENLDNSESIITHYELR, LOLCITESO T T, £REIH
HERZDBRANRMICEERHEZRMETESLIITEY ., Fft ol gelriniE
PEFHBOEEMNAREICAYEL,

H 8 : CITES. http://www.cites.org/common/prog/african-cherry/11-
CUNNINGHAM.pdf

27V avER V= HoWPHT B DEIL. CITESIZE-TRESA T
£ VZREBFRECOSTHIESH B MR ELOTEY. LML MIEAA
MLELTWEIED L, BOFERADEALEFEYHETTVET . —AT. &
RICEEEN-D —OE SN FHRAT LR TRESNTEY, COHEIEE
EDERBIZIFEAEEZBESAFEA, —H. —HBOEBIEEDKSHEEID
ARG EARBETELRAATNSO ., BEINZELLNTVET,

H#: CITES. http://www.doc.govt.nz/upload/documents/about-
doc/role/international/cites-crocs.pdf

Background to ecosystem policy (cont.)

The Earth Summit (1992)

|

@ whesd busis ecosystem:

International policy trends — CITES example

prominent spedes become
19605) €.0.
Tigers, elephants

firstIUCN meeting (1963)
™| andfinaic 2

in1973

itigation — e.g. regulation|
of crocodile leather, Prunus
Africanas plant

BFEEST17—av):
EYMELVBYORINERLEIVERIL. #iEHhORETHY. BRELA
ILDOTRHDIEEDLEELTVET,
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RAS5M4F40&41:35
Hi 88 : E5E. http://www.un.org/geninfo/bp/envirp2.html

EZHREEHOBN
E:

HERld, LR HBIEHREZSELTCBDEF D3N EMEZREMNITIERL.
BEAMBAZICOVWTHERICIMNET (CNIFEBDED 21— /L THMIZEREA)

ALK (CBD) T, £RBRTIO—F(F, AFLHETRELHHR
AIREEEAZERET 5. it K. BIUVENERERELTEES 5100
BEETHLHIEBRRTNET, COT7TO—FTIE, AR, XILHZHEIEE R
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International policy trends — Introduction to the
Background to ecosystem policy

Earth Summit (1992)
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International policy trends — Introduction to the
Background to ecosystem policy

Earth Summit (1992)
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Business caseforaction
Policy and regulatory framework: v/
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WBCSD, WBCSD L7A—A[Connecting the dots /(2005) , A5 (K31
http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n
osearchcontextkey=true (R— FEDOWBCSDL 7R—k[Connecting the
dotsI~m> %)

WBCSD, /Vision 2050/, p2, WBCSD® I Pathways to 2050 1[Z DL\ THH
R
(http://www.wbcsd.org/includes/getTarget.asp?type=d&id=MTczNzE) £ &
UTsL =7 LA RERETE] (2005) |
http://mwww.maweb.org/documents/document.356.aspx.pdf
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Drivers affecting the projected future — by 2050

Population size (reaching ~9 billion people)

Lifestylech ( g ur and per capita income
growing 2-4 times)

Governance and policy r
challenges)

(coordinating to global

Land conversion and habitat loss (converting 10-20% of additional
grassland and forestiand)

Overexploitation incl. overfishing (increasing pressure)

Invasive alien species (continuing spread)

Reactive nitrogen flow (increasing by another 66% — already doubled
during the past 50 years)

Climate change (continuing global warming — expected to become the
predominant global cause of ecosystem degradation and ecosystem
service loss)
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kggjwbcsd business ecosystems training

Hde =,
A

WIKDFERERENEREMADOLANILEYEH2° CEEBATERT 5.
ERAPOERRY—EXNDHEELGHEDESHREKLGDIILETET D
MEPREHLNB R TY . (FEEDEEML), NIZE. CO,NDRFELIN L
AT . REOEHZEEVNILDHDDICBLEGBZFETHHA50ppmRKiEIZT S
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WBCSD, WBCSDL7R—k[Connecting the dots] (2005) . X5 K19
http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n
osearchcontextkey=true (XR— FERDWBCSDL 7R—k[Connecting the
dotsI~D> 7)),

[SL=7 LAEREREHE]. 2005, /Ecosystems and Human Well-
being:Biodiversity Synthesis (> 51>) , S84 :
http://mww.maweb.org/documents/document.354.aspx.pdf

[SL=7 LAEREREHE]. 2005, /Ecosystems and Human Well-
being:Opportunities and Challenges for Business and Industry /(A >54
>)pp. 10-17(2011E8A3BT7V£R) . SHRE:
http://mww.maweb.org/documents/document.353.aspx.pdf

B

ZHEBOALMTIZIELT, MAGLZ7 LSRR ) COHBELSh-EEIC
BEEL=6DDFEEDIB 2D DNVWTHHALET . KT B, [IELE). £ 81
DEL EMZHRMEDIBRLBAEYE. BEEROIE. BLUXRERA
|, SEMICHY EFRE0E1DERLET,

THE:

HRDDIEAELS, BEL. K EROEE., [IEORH . SMRRE. BEML
EURGE HBROERRETNMNIRBL TN S Y —E RIZELITRFELTL
F9, BES0ER. AR, BHE. HK, RH. i, KoL I 2RE
HEZEICHIETHIEEFFEL. AER ELOEDHARM KLYBRREIZH DIEEL
HEERRFEATEEL - MBROZDOELIZE>T, ABDBHESLIVRBREHR
EBICEWLWTHLEDAEAE SN EL=,

2005: Mi

Many of the world's ecosystems are in serious decline

ollination and climate regulation

allenges are of particular concern

LML, TRTOMEBESIVABOERINCOTOANSBREEB-HITT
EHYFEBA EIRIL. SOEEEZITEL Iz, SHIZ. SNHDFIEEICES
2ORME, ST LMY DDHYET,

ESRRIZESTHIZCEERERRDIAR —

ONEEREIMN, FERICHLTIEREICIATADEEEZEZ DDHDHH.
BEZ2BZEIZRYET, ThIE.KFR. RIZES. £ HOEL. EWEH
HEDEELLBEAEWRE, BEEROIE,. BIUXERBE T BLIZE
FIE2FEELT,. ChoDEIFEDRRICEEE52F T,

LAKFR

ESRRIZESTRELEETHAAREENHIEDIE. KRBT MAGL=
T LEREREME)CLDE, RKERAEDS~20% LRI TR ATREL A
#ER-STHEY., KOEREFE - IHER TR FAKOREICL>THIEL
TWET, ERICEAEUKDE15~35%I%. HFERagesEEINTLET,
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GO LR AHRRFOREICHELESZHEIIC. KHEDOTEFXE
BEFEEIIHENICIRTOEDRRICEEEEZFT,

IKDBAGZEERNY LT, KFEZRRT HDEICBUFIEROONFS, LIZLMZ,
KEFBMEICRBRESNSZEICLY, THBIUTIHZEANZ LAY, KDF)
ERERAERDORBEERTEVSIBIZGYDDOHYET .

BETE, KEROTHE (HDOEREEDH) EHRELTLSHI LR
(CEITRYET,

KDIARRA EFREETR D RIBHIEMEBLEAHYFET
ERXZREYHRET. REGKBIBISHIELTODRENHYES .
EETRELEVNZ KOBFADHEEZRDTHILENHBYET

AEBEMBHEYDKDEEEROSL. KEITHGT HHLWETE I
EXAXDERIZBYES,

KOI—=T420 0 BLVRFE, HBTIZK>TIELT TITERSA TS
HLWESRAFYURATY,

2.8ELE

RIESBESN-R[IRDEE ., FICLBORELIE. BOSMOEL. EiFLK
DREDNEAL. KIELBEFIKA DRI DEL . IRERDREELKRRDRE
DEMRE ., T TICERGHEEEY SRS LVERRIZEZATVET,
DY VTHEICIE RAGRBERENENEL=,

SHIEERETIC, REBEZHIL, HEPOEYSHEDEBEABLUVERERY—
EXDECDFELEENERICEDAREENHYET . EEEGLURIOL
NLKYBRDFHREEEHN2® CEBATLERLI-GE., £-IX10ERT
0.2° CEHBASIR—RATLAELILEGE. EMEKRE~NDEESLUVEER
Y—EXDLIEHHFRMTIRETIERT 5L (H LB TIE—HDEER
#;l:“xl;té’u*matﬁra*é:afa%uia“ﬁ)%ﬁ:ﬂﬁ?éﬂ?ﬂ@f;ﬁ%ﬁ@%@

3ERMDELE

1700~ 18505 M 1505 &Y 1950F LI D I0ER D A HY, Z<LD L ithh H
et (CERficnELT-, BHMARRIFIRE., MEROREDA4D D1EHHTLY
F9, MEMB LU HZ MO ESI210~20%AY, 2000~2050F DFEIZEIZ
BERICERBINSGEFEINTOET , FESN TS I OERHRIL, EFT
BEBIUVEBRHIBICERLTWET, H(Z, ZEETIEFHFMIILEMLE
(15EFEEINTONET,

LEMSHEMEDBRLBRALYE

ik E DEOBBILEPILTEY ., BOAMIELYY -G TVET  BE
DHEET, MHRDEL TIIIFENTHOM/\VITSVIRERLLERDE,
HEOEREZL000fEEOLTEELT, 2L, B, BLUMAEDNHII0
~30%DEAREMBEDBHICSOINTNET . RKDERERRIT, RO
BENOHHEDEENEIMERIZHYET , £f=. BOKEH TIE, BiE
BOW A, BRKRELEEORDNARLNET .
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BIEFOEHMED, FICHIEEICEALTHEHAMICRDLEL . BASEE
BIWREEDLEAYIF, RITEIUERGIZBEEL-ERMGREE S UE
KIZEBFHADEAMNERET, BHNERKE T TOES  RAEMET—MRKIC,
EREEIUEDERRY—EREEBMNFT,

5.EFERDEE

BEWICHITIEEOSEYICE., BEENDR L IUEMTOES TRIG
LCEFELI BEMLDRES (X, BEIHIZTRE(ZHEML, 1980F L F
[FICTERICELTHODRADLIBOI=EDRELHYET , —2a—T7 KSR
HDAAEATADESHE, SLOBRENIEELEEIL, BEADBILE
DMSEREEL, oM. BFMH. BIUERZROELVEELIZHRYEL=,

BREROLAY ., LEHREOEE. BEEDOHD LT AT, RKICHESN
EBEERRORRTT  £EBRNTOLIEREICHENIE, BEICRET
BIENTELY—ER(BMOBIGEEL)ET A Th>TIHRHMTH
ENTERKRBYES  ARRNBEZRRL-YEIELIZYT HEEAIF. SO
FIBBERVATLDTEEEDREGHRICEI>TREONSZEAHYES,

6. kERBE

ANEEXKETORIGEZZDHEEFIESEELZ, —HOFRTIEL. RS
HEZEDOHHIZ2050FEETICH3N D2 LR L. RRARERRADEZOHR
BO7LFREN (. 2030FEE TIZ10~20% LFE L. ChioD EREDOKRFE(FHERE
ETCRISETBLTVWET . EX0BEITEEE L. RKBLURFEEERE
RODERBILE, RKBLUHBRERERDEEMEEEL-5L. ZLTINIC
HFoTEMSHMEICERZEFL-OLET, AFEBORERFLI.FE
B7A2ERESEDIENEL BEREEF-IIBRFREYOOEHRH (U
bEITFYRY—2)) DERTERBEEMSETOET,
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Hgt:

WBCSD, WBCSD L7#"—A/Connecting the dots./(2005) . RS K21
http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n
osearchcontextkey=true (XR— FERDWBCSDL 7R—k[Connecting the
dotsI~mJ> %)

[SL=7 LAEREREHE] (2005) . [Ecosystems and Human Well-
being:Synthesis/Pp.1-5(F>51V) , BB %
http://www.maweb.org/documents/document.356.aspx.pdf

|

EENX. RSAFICREBE SN TVWSETELERBROERERALITET . Ch
S5ld. KRSAFEREHDIADD T ELRAEHRLEELTLET,

20 DB EHT+ETHED Y UITEDFI20% A LH ., S5I1220%H %

L. CORIZ#35% D<oy O—JEEN kb EL (+2ET—20%F
HELT. Yo 0—JHEBOHESEZECEDSZE) . ¥ LIZEKSINTZKD
EI(X1960F LIFAEIZIEZ . BADANID3~6EDKMNEKMIZEH SN
TWEY,

AIE EUHEBM DD KDEKIZ1960F LIS 2E(ZY . RED K (HAET

70%) [FERZEICFERAINTHNET,

ERODEBRDEBEESUHEEL. AEE LDOEDRREIYD20tHIEDR
FTRREICEILEL,

The MA’s major finding regarding ecosystems

The structure the world's
ecosystems has changed rapidiythe past
50years

20% of the world's coral reefs have
been|

ADDEELHEMRE

BES0FR, AFlE, BH. KoK, K. #irt MR G EIZH TS 25
LEEIZHIT S LEEEL. ANFEE L TEDAfE LY EEEIZH ONE
BOEBFATEBEREEAZ TEEL=, CHIE B EDL GG DBZHEIZ,
[FEAETTICRE LN EBXGIREEFL-5LFE L=,

LEERICEEENTEAIE, AEIDIEFLLVEFEEIZH L TIHY
DFBEEZFELID CHEDF2EE, ZLDEEFH—EIDEE,
FEEARBILEAED YR ODIEN, HLEUN—EEDABIEFIZE>TDEH
DELESHET, IXFDIENE > TEHEN=EDTL =, CHASD
FTEBIL, LD EFEY, FF I ERER SRS EEEIT L0
DPEEHBZEIZLYET,
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The MA’s major finding regarding ecosystems
Hjm: The structure the world's oy v
WBCSD. WBCSD L7f*—A/Connecting the dots./(2005) , X5 K21 Sty ARl ERy e pest %
http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n §°:"1;‘“;“22"m‘20;“ #
osearchcontextkey=true (R—I T ARDWBCSDLR—K[Connecting the somagemssnastenosn | (R
dotsI~0Y>7) At et
=L =7 LA REREEM] (2005) . /Ecosystems and Human Well- e s aates
being:Synthesis/Pp.1-5(F>51V) , BB % e
http://www.maweb.org/documents/document.356.aspx.pdf L8 whesd businessecosystems aining
T RER
ADDEELGIAERER (WE)

T#BERY—EXDEEIL, S A DETF THZIZEIL TS ATEEIESY
BY. SL=FALFFEEEDERDEFIZLoTVET,

HERY—EXICHL TLEWICEFEEEIZH G T E—5 T, £HEF
DEAEFF TSI BEIEEGEL, MA(SL = FLLEEF S 55T
Je—BED S F T TIEEEA I =TI ENTEET, L, CHAIZIE,
FETL TGO T Ef, i, BLVIETDEXGCEEBF1ENET, ¥
A FRDF—FTTERHSTH, TSIDIFEDEIZMDEREF H—E
REIEHMT B LT, HFEDLEF —EXFIREF /(LA LSEB/-
DT T ESTFHELTIVET, J

HHICEHATHILOEIDRRLETS,
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Za’f FSG - Sﬁrﬁﬁ MA rpajor findings regarding ecosystem
mm. services

WBCSD. WBCSD L7sffi—A[Connecting the dots./(2005) . 54 K24
http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n
osearchcontextkey=true (XR— FERDWBCSDL 7R—k[Connecting the
dotsI~mJ> %)

[SL=7 LA HERET(E] (2005) . /Ecosystems and Human Well-
being:Opportunities and Challenges for Business and Industry/(#> >+
Q)Pp6~9° %%;'I‘E‘ﬁ {é}wbcsd business ecosystems training
http://mwww.maweb.org/documents/document.353.aspx.pdf

B
EBEXZBEEICHLTIDRTIARDHRBAZEL TS,

AZARIE SLZT7 LERERFFH2005 TEHisn =, SESFHERRY —
EADELEZRLTVNEY, ERRV—ERL, G —EX FAHH—EX,
FERIXIEHHF—EROWThMIZHESN, BEE, Hie. mEEHED
BE.FEREALOVWTANCERINET,

HR(EMDSRA)

ARROEICELIFECHEL. SEILORMFICHALES  £BRY—
EADLIEOEEMLGERDOKREE, BE-—EDNFEIAO>TVESM, bl
BLGE2TWET Sl ShoDERIE. AOEM, IABH-YDHEDE
m,EFEOIMYRD  HEBUAHEREXEHER ., RITORILLGE, TFE
FHEENLGERERBRLTOEYS,
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Xa'f FSG (ﬁ%) B 3ﬁ‘ﬁﬁ MA major findings regarding ecosystem
HigL: -

WBCSD. WBCSD L7sffi—A[Connecting the dots./(2005) . 54 K24 ;
http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n
osearchcontextkey=true (XR— FERDWBCSDL 7R—k[Connecting the
dotsI~mJ> %)

[SL=7 LA HERET(E] (2005) . /Ecosystems and Human Well-
being:Opportunities and Challenges for Business and Industry/(#> >+
>)Pp.6~9, SH%:
http://mwww.maweb.org/documents/document.353.aspx.pdf

COFMETHREBESN-ARERRY—EXNDH60%(2405515) (XL 1LL22H
B, AR ERESN TV EHASN TLET , TDEHHDA. #
B —EABLUVHRAEH Y —EXIZDWTIX70%MNLIELTLNSREE LN TLY
F9, HFEEE TIEISOV—ERNGIELIZET SN TS —A T, BE
S0EM TR ELI-ERERY—ERADDFEIFADDH T, ZD5H3DILEM.
RE. BLUBET. BHEEICHAIDHLOTVET,

ME E1FEIETSIEIEWSHEOMAGL =7 LA R RITM)ICKSESE:

[ Ao H—ERDIEL. FLEIE, V—ERDIEREN B (EEDERLE) #
FETDENEBLI-SF—ERLFEDIEN, Fold Bl FES-Y DEFEDE
31 L B AR LLNILEEA BEA. . o
e S | . 14T 51103 BEOMASL =7 AR IHE) < £ 5% (4%
A 212b o T YA R LB EI- DL B Y —ERDENEELES (FE7IE, | T
B PHTY —EXIE, BFEARIERECSELD DI TOSENBYE | 7 —ER B S VEEY—EXDE LI, F—EX DI (B, A0
AT SLIZS O THET LA TEET ), HTBENSLERDEEERS TV O—T DIEE) EET B, E/-IT
Y—EXDRREEEZEBAIDES (B, KEEHIFT SLIEFDBES
EH7 BBELER) EBLS. Y—EXDEELHBEBDHLEERELT
DET, XML Y —EIDIEL. [ LIt EREFICL > TIEHEIH BIAEH
(LOYT—sahy, BEN, EWLE) EEEENEU S LEFBIEDTI

FHELFET, J
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Za’f F57 - 2ﬁﬁﬁ Iimelline of rtnajor global ecosystem
mm : levelopments

WBCSD. WBCSD L7sffi—A[Connecting the dots./(2005) . 54 K24
http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n
osearchcontextkey=true (XR— FERDWBCSDL 7R—k[Connecting the
dotsI~mJ> %)

FSL=7 LERERFM](2005) . £EFY—EIEABDIFFE.
Opportunities and Challenges for Business and Industry /(#>Z7>/)Pp.6
~9, ML : hitp://www.maweb.org/documents/document.353.aspx. pdf

HRREEMSHMEDORFS (TEEB) . hitp://www.teebweb.org
R
EEEERROSIEORREIZDOVTIRAL. CORBE~NDIEDT=HIZE

RSN UTORESFVHREEEMNLET . TEEB(EBREEMS KM
DFEFF) . MA, Vision 20504,

BRI GEFICEVWCIOMEICH T SEEMHERELETENOSEYE TR
LTWET EOKSICLTERERY—ERNEBRNEEB ORIZEozMIC
DNTELLEIY =L ZEEE L, O— XD T, the Stakeholder Forum Earth
Summit 2012 Sustainable Development timeline ZAX5ZEMNTEET,
http://www.earthsummit2012.org/beta/sustainable-development-timeline

[HRETAX: £FIE, LR—FOHRIIDE - THBRERELI-NERT
ENTEET (RLTHHER)]

i
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A5AK58: 243

ngg : Global Biodiversity Outlook report (CBD)
CBD. [Global Biodiversity Outlook (3).J (#: B #2442 # 14 #F5(3)) _ . .
(2010) BB 4% - hitp://ww.cbd.int/doc/publications/gbo/gbo3-final-en.pdf ooy ccline fmall three major campenents of

Genes

1 EBMIERFTOMERR B A Y LR MERRI(GBO)LAR—K (CBD) D E

RGRERR. BRURBILGHHERISOVTHRALEY . specles
AEDERRTYNT DML RO EMFHBISRENEBAFT . Feosysiems
IDNERMAUBERGERT. B £BR) DI RTITEVTEY S KL DM
ﬁﬁ"]@1&?':ﬁ_¢é*§§i0)3[31';7“&”?70 &% wbesd business ecosystems training

BETF: FEARL. BMBLUVREBEOSHEZ. REIATLTETL
BITTOFET . EYESHMEDBREERREL TS ODERGESD
(EBHDEL, ELE. FE RANKE. BLUKURES) (E. —FEL
TS, BLEZEBLTLET,

' ROV RIITONTEFHBSNI=FE (T, BIL THIRISE DL TULVE

T MELIIRADVAVIZEALTEY., YoIdBOREIRLEE
IZEBELTVWET, FF40D1OEMIE L. B OBHIZISSh T

BLEFSNTOET,

SN ERRIC RS, FRBMED L ESF19704 7 52006 R —HOHE CIERETHRE LU T O—T DBEDRESE

EQRIZTHTREINOLEY. S5 HRMISHYSFTEY. 5I1S Eot A2 TERREVERNHYELIA, HROASDHDERER

B 5 L CHOKE LR LRLTE . %, R VR RISV TRD AN TOET, KTt . #k
B, PR, ST BER. SEUBRERENLRIHD
ERLTOETS,

HHAN, BERUZDMDERRDLHERAICE LS FIEESUS
tt. EMEHRMEBIVERRY —ERDBKITOEADTVET,
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H:Il m . Latest findings in this area Latest findings in this area (cont.)
. Extinetion Rizk - UCN Redlist

CBD. /Global Biodiversity Outlook (3).J (#1 5 A#E 4 # 2 1 I #E:7(3))
(2010) B4 : http://lwww.cbd.int/doc/publications/gbo/gbo3-final-en.pdf

Living Planet Index

B
EERF2DODIBIEEEIRL T, REALET,

oo
{88} wocsd busines:

YR
Latest findings in this area (cont.)

JELT TSR AL FIH R BOERYO EREDEAEIELET . — —
PRDBTREN=TA—NILE)EL T - TSR AT oA (LPI) 1.
1970F LIE30%ZBA THAL., COLMICEH YO EEEMATEHLTIE - i
[E3D DU 1S EERLTONET , BEDOLPI(T D) £, [ZF60%E2H "" hl"" |||| :
I “‘ 11l

HIETERLTULET BEDLPIE, 15%DEMERL. ELOBEIZKIEE
BAODHo=hL. BEHE T—EHOENEEL-CEERRLTOET,
LYRYRRMUTYHIR LO0EWSEF. EFOFR DT RTOHOREA, . e ”"'" ——
BERSLERAINET, DFY SELVERICERT EETFEINTOEY W nm—

Ao TD—AT, 0EWSEIX, EFDOF DT RTOEMNMERELI-ZEETRLT
WET, REBAVTYIRADLANILN—ETHAHI &L, BRI Ao H—
ETHAHEETRL, EMEREDELRDEEIN B TVSIGE . B D
BITTERLES,
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H:Il m . Latest findings in this area Latest findings in this area (cont.)
. Extinetion Rizk - UCN Redlist [

CBD. /Global Biodiversity Outlook (3)./(2010) $ 8% :
http://www.cbd.int/doc/publications/gbo/gbo3-final-en.pdf

B R (#E)

B RAYIUCNLYRYRLDATI )L, MEDIRELAFHHKET 56, BN ‘
T AAREEZERLTWVET  FEDRIVDKREX, HATDHTFAD {85 wocsd busines
BEORZEOMEINSERSNERIZEODVDTOET ., UTD8DODAT
JUMNBHYET, #ER. Eyi‘fﬁ,ﬁ, M IRIAZE. HIRAIEIBEE. MERAEIRN
. ERRAE. BEES. SEUBRRETY . RRASIEIAE, BRAEE e
IBfE, F-(FHERMAEIENFEICHEINSNODIEL, itRFEIRELR TSN o
£9 . 2009F K A T, 47,677TDEAFEHES N, ZD53H36%AIERNEFN }
DHHIRELERLGTEINTVWET , BRI ESh-EFA (HILE. BE. W4 -

. YO, mKAZ, YTV, BEUSERD 025,4850DFED S5, 21%A "" hllm l"
i

HERAEERBERLGSNTWET, iish=12,055DEMIEDN 55 . 70%I(d i
REBEBETY, 2L, KYBWEHRIER R VZFHOEDIEL. ZOFITK
ERLEREEDET, T sttt 4 bt

15 wosd bu osystems training

TSVNDOTIVVOERMBLIURBOHFMEE: B 0EVEIL, 1990FH
52009 FEDWIZBEZMBIESNETIYVIIIOTSDILE S D EEOE
BHEHFEEOHE) ZRLTOET (BRI FHMZERT INPE) BN HT L8
BEEMNSERD, BOELMEL, 2020F £ TICHMIFIEE 1996~ 20054
DFEHMB80%FST ENITSUILEBAFD BIZERICHELFEER T
EERLTWET, ERIX. TSP ILOT7IV U DOTDHEELE(4105km2)
DENEELT. REOHRFMNBIE (BFIXEOME) ZRLTWET,
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AFav : AS5AF62: 50BN IS4 X 2K B0 ER-ER - B4

H:Il g% . Optional Interactive Exercise: The drivers of
' Y X _ . ecosystem change - Vision 2050

WBCSD, WBCSD L7i—A/Connecting the dots./(2005) . 51 K34 Whatda you think are the main rivers and underying causes of

http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n " !

osearchcontextkey=true (XR— FERDWBCSDL 7R—k[Connecting the

dotsl~D27) @ Proltri

HH:EBREIVEBRY—ERDEL(DFH) BLUVSLOTELRERS
FURAHGREZERFELET . EVMEHRUBIVERRY—ERITHT S

WEODHEDENICOVWTERLET , T/ YA XL ERZDEILER {8 wocsdsiness ccosstems ving
ELTWBLDITDOWVTOAN L DEBREKUERE DT vy T DBARELIZ&IL

5ET,

8K

FHERACUTOBMCEELTHOLET,

TEERELER Y —EXDEALPOLHEIL, DL HERE-EENETH ?
FDREBIGRE-EBNETH 2?5 B TEODHEFYEIF TS
Lo/

ZEEISSDMTTER LT BEETHT LIITKROFET

5AMEBLI=L. AZARITHTHEM-BER -BREEHITES,

BERIE. T I—TT1 RNy av AOEEGH (BHD IOV TZEEICE
M-BER-BEEHI ISITKROES BEIE. £/ a 0P TRALLZEER
BRERTHEINGAN>F=BDZEBATRL, FLIY LEFTOVENWKYLEWEED

ZR (B, 7 O—/\LEEREE., SITEH) NHNE I —ADEHEFM
ICRELTRETORIICEHAEERLET,
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RA5M4K63£64:24 8

H 8 : The Economics of Ecosystems and Biodiversity (488 R &£ L 151
D#EFF (TEEB)) . http://www.teebweb.org/

B

EENXTEEB(EREREAMSHEDORFR)EBNL. TBLEMEHRBAL
FIA, SEMICEREATADIE1IDDHICLET,

He =,
(=R

TEEB— £ EERELEY B FIEDIEFZ

TEEB(£REZRLEMESHMEDREFS) DRE. BEFE-TEESATL
=9, RUIOBEEDOTHERIE. 2008F58 12K KRSNFEL, 72— 1 D
FREMRE T FERBIVENSHEORELEER L, BEDEBEH LU
BAZEESEITHEROLNEEDABDEFADEBHERLTNET,

FRME L. ARDOBRICKTIHEEENZSITHAHLIIC. BROBER
BAB KX THHZEEAREITRLEL:, PRSI, EMBHFEEDIERES
L7 LREBIZEDER. 20255 FTITHBENDBREZRESELEL
NEFHEEZRLTVELz, BFZEIZHLT, 72— T 1L, 5| R (X HEM
EIRTHH L, BIEEBTHIRHEERELETNIEELHNIEEFTRL
FLTzo MDD EICHIEENERICERTHBIZENIDHLT . COFFE
E. EMEHUEN THEITDENBIVEREF > TS LEDEEIZLHS
HiFnEisin et RrLEL,

TEEB: Main Purpose

The value of nature is changing — TEEB

Rewarding benefits through payments and
markets

Reforming environmentally harmful subsidies
Adding value through protected areas 2
Investingin ecological infrastructure

..
&5 whesd business ecosystems training

Es

TEEB(4AMREEMESHRIEDZRER) OMEIE. INEER. RV, EE.

A5 /IHz— ROz —Tr BLUHANSELEREZ(T-UNEP
IZE2TIAHNTLVET, 2007FE38IZRYE LTHEMNI-GESMELE LU
SOMNFEHETEENRBEAESAT. UTOXSIZDOVWTAELRSN
FLt=, [ O—NILVEHE T, =B IEEPMEH MO T O—/ILEBEFADE
E.AEYSHEDELRIAN BLUSRNGREZTISELREREEZIR
LEVMEE NIRRT HTOERERBLET . J
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H 8 : The Economics of Ecosystems and Biodiversity (488 R &£ L 151
D#EFZ(TEEB)) | http://www.teebweb.org/

RADHBBHMBEIRMES SV ASIRRERAREILT SEEBIC, TEEB(EER
EEMEHRMEOREFS) (X, EXOITHEREITROTLEY,

ARERRNDEZEESSIMKFEZARILLET
EBRROELITHEIVRIEF v REFELEY

FERATLORAFE. BIEEDERE. /NT+—< 2 A0 AITE LA B 574 .
HEROBMEFTVET

ERRAOFZEEZREL, S/MEL. BANET47 ML BERLE
j—

BERAMPHR.FLOESG HILOTBLRE FroRAEBELET

TEEB: Main Purpose

Understanding the economics
the

casefor
ecosystems and biodiversity

Aseries of reports for distinct

end-users

= forecologists and economists
(TEEB D0)

= forinternational and national
policymakers (TEEBD1)

= forlocal andregional
policy (TEEB D2)

= forbusiness (TEEB D3)
= forcitizens (TEEB-D4)

.
{g’;j'wbcsd business ecosystems training

0 i

The value of nature is changing — TEEB

Urgent strategic priorities:
Haltdeforestation andforest degradation
Protecttropical coral reefs
Save andrestore globalfisheries

¢ Recognize link between ecosystem degradation
andthe persistence of rural pover

y
Rewarding benefits through payments and
markets

Policy solutions:

ERERDITEIZF. KYIBILLCSRIZHELET

REZEBBIMMMDRAT—IRILE—DNERRDA(F VRAE LUV A E
BETHLISEFET

Reforming environmentally harmful subsidies 3%
Adding value through protected areas 0%
Investingin ecological infrastructure £

&} whcsd business ecosystems training
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SFETFELGT—R - RETA—DRBDRATAE NV IIZASTVET . 7—
R RETA—[EHOMLHOBREFALTHE ., ZEEICE OV TREL T —R-
RAET4—TERL TS,

COETIH, ZBEN, B7—R-RETA—CHATHERIVET 1T

BOHODEDRREH, ELUINLDERITHT DR DX IEDER
HiEE RBOHLNEEIITLET,

=} 2=

COEFIADI—RBEAHIEITL, 7—R - RET4—DERFETHBAZITL.
RBEMDNT RNV aVETADEIITEL>TVET,

Y TBEIDRSAR—T1RANvavDEBETERALET,

37 TR EEER 2D TIE, BIOETHALES,
¥ BITIL—FI212DI)yTFr—bk

wbcsd business ecosystems training

CDERT—RRETA—DBADNLIRDES  7—R R T4—E. &
FEEBICEDSVTEMAHOMNCHOBRLTHEEET

GIW—TT4R Ay avEBLT, REBIEDDHFET—R-RA
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RA5M4FK65: 149K

HBR:COETR. FERTH7I0—FORL., ZETIERI TN &
Wr—R R T4—BICRENTHL-EREZEENPARILTEDLIIC
LET,

xR

Session 6
=2+ R8T 4—(RIATEH DM ERR) EHBALFET o e
IO YL XDEEHER: 205/ ystem services and busi

@ whcsd business ecosystems training

AS5LR66~74:15 %

BEHOHHA EBEIET—R - RITA—DEEZHRTEL,. TSz HrDEELLY
EREBARET,

[3DDH—R-RATFA—DI35BD1DDATLay . H#mIL@EY Ly —X - X4 e e i
T1—ERRLET] © : o

F—RRAT—:

>¢  ArcelorMittal

Case study and exercise — ArcelorMittal

Module 1: ing the links
ecosystem services and business

Case study and exercise — Lafarge

P
2(\ Lafarge Module 1: L ing the links
ecosystem services and business

g 4,
> BASF B iy

Case study and exercise —- BASF

Module 1: L ing the links
ecosystem services and business

@ whesd business ecosystems training
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A5AR66~74 (=) : 15
H#:WBCSDY —R RAT 14—

{8

EEL, REEEIDDT LTI, EBDT—R - REZTA—hibE DR
ADREERTT D EEHALET i T
E%Eﬂ”i» I’/"'U"U"ffd)UTU)S’JG)‘E7’/3‘/(:’)L\’CE§£BE l,af'a_o %*L[j:\ MM"I“:lservicesar;d the links

REOERE, CENLONE, BEVRRHERTT, B avE BEE | o0
BOTERTRENET (DFY. TRT—EIRTTHhITTEHYERA) -

=R RRATA—DIEBIE RTARO LBRPZEEMATRAZRIC, 258

%(:%%&6%65$5':$E1;¥éh35?° Case study and exercise — Lafarge

ESRRADRBEEIRRLIZE T, EBAEZOHBAZL. ¥—R-REAT—DE T

FIELEEREFT DSV IL—TITRD . CORSARTIRF SN - ER%E TE——

FINSTARAYLaVEBRELET (DFY. WS HME. ERR. BIUAERE

RY—ERICHTFFEIEARIVETMEBREHL, ERRY—ERICHTHE )

EEFLIKREFEEZRN. CEXORBLERICERELET), e o
Module 1: L ing the links

7‘}L-j7ﬁ§7_:4xj]‘y:/3>’&%gif:6~ %-7“)[;-7’0)1*0))(\// ‘_[:\ EE% e ecosystem services and business

HHEmMEEBIIRRLTELVNET, COEEHAMIL. EROREZERLT A ———

BLTLZELY,

RIHEIE, SEORBORGELUBRIONTHALES, Copglc | TrrLmah:

DT, BDEIETHHALES, MEIDRTARE. T4RAY AV DB TEREMALET,

BIN—TI212D )T Fr—rERELET,
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A54K67, 70, 73: 2538
H:Il & : WBCSD’T_X - 197-‘“4— Creating business value — ArcelorMittal

_— The issue
HR: i
ArcelorMittal owned operations
- —_ N _ N - N _ - inthe Great Lakes basin.

EERE. RSAFTRRIN -, BEIMEZATODE SR ADMBREIZDLNTER e
the Great Lakes

BLET . ChE, TARAYLav D=0 DO FimMEIEYET, Aterronandsa, watris

n ater is the
mostimportantcomponentin the steel making process.
= Between 13,000t0.23,000 gallons of water perton of steel.

,T_X - X97_:'f_ . Lakesto ship

manufacturing andfor product distribution

employees,

. 37 2501
j’j:/a >1:ArcelorMittal live andrely on the lakes for drinking water, recreation andfood sources,

COT—RADGHE. TELMBER., 1DDOKREWKERICHTEREGIKEFE
?‘3%&'@5—0 ArcelorMittaW) EF*Z$¥~ ﬁé%éo)*g*Us 1‘@.0)17_'_77|V|/ Creating business value — Lafarge
F—EDBERIE, ARDAKBRIBEDHEEICEO>TREVET

industries.

A7 a2 Lafarge ! Lt

ZDT—ADGE . TEGREX. FREBENMBOEYMZHEES LVIRE seven! impact, o emoval
NEICKRELEEXEZTNDHIETT, Lafargeld, FITHREZR EEICE Pk e
T FBEIThE 2 TEEHFAUERERTE=HIT—EDAI=T7T4IEELT
NERELEIELTVET,

*723>3:BASF
BASFIZ. Bl At R EF M LS REZEH OEMRESEFEELT, Creating business value ~BASF

EMOIEBEREER LS ZURLY —E REREHBEIREL T - R
ij—o BASF‘;\ E%%@%ﬁgﬁ‘%%[:&of\ 354:0 E *ia)EEg—c‘\b 6}%% :::(yaﬁ‘lnaebrlaetzgnﬁc:ﬁlz:’ero(emon in order to work with farmers to enhance

WHEBBIZLOTEETHAILERHLTLET, e e Ay s st e

tobe

385 wbesd business ecosystems raining

i
{5 whesd business ecosystems training

biodiversity,in orderto be accepted by society.

5 whesd business ecos ystems training
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R54K68, 71, 74: 103 BD T« Rhviay

I =E—2 ArcelorMittal decidedto implementa strategyto manage theirimpacts and
(=] 7N dependencies inthe GreatLakes basin.

Creating business value — Exercise

Inyour groups, discuss the following questions:

ﬁﬁ ()] X% 'f P )] EEE ﬁ *4%@3 L) ~ %“ U % —CT: Fliﬁ E}ES%\ FEﬁ 7_:4173 ‘V’/a ‘/Té J: Whatecosystems andvecosys(em services apply o this case study?
SITTN—TERLET, wntare

CDTARNYLIAVIZIFELWRIEN RN EEFRFTEENEETT 1
EDEBRORMISELIVHERIE. BTRTRINWFTH. thORAIEELUHERL
HYZRET,

Creating business value — Exercise

L t
. D
é- wbsd business ecosystems training dependencies on biodiversity/ecosystem services.

Inyour groups, discuss the following questions:

pplyto this case study?
Whatare Lafarge’s ecosystem service impacts/dependencies?

Basedonyour answersto 1and2, how can Lafarge startto address
theirimpacts and dependencies?

RSAR74:62FNEH-ER B8
8K

HED(L, &5 IL—TOLAD AL A—IZF AR AV ar D BN EBAR e
AUMERRRT HESITRD . Ty T Fr—h IR B ELEEEETRR
L,i_a— o Inyour groups, discuss the following questions:

1) Whatecosystems and ecosystem services applyto this case study?

systems training

Whatare BASF's ecosystem service impactsidependencies?

ﬁg 5*% ( : o ll \ —c (i ~ %gﬁ —Cgﬁ Hﬂ Lid— o Basedonyour answersto 1 and2, how can BASF start to address their

impacts and dependencies?

.
§2# wbcsd business ecosystems training
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BHMEFI—HERE (T ITAETH) 1558 ZOETIE, ChFETOABTEZHEEICRAVLVELTELL, EEHa T+

CRBEOBHBELIAXETVET,

COIA—ADEEN. MENGZESEANOEZZRIEL. FEIEED
HERBL. BEEAMBENERICOVTIK, 35— EHRBALEY,

ZEORKX

COEE INDI—RERMMNETLET,

HHERBEE I —REHTRINVY—ZEENRIGIZRNET IR1IZHEE
DD EICN—FIE—ZBWNTHEET, O/ VIZE, COTI—ATE
AT 3RSAEDITRTDAE—LELITRETREIZLIEEDERMEY
MASTWHETS,
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ASM4R75: 151/

&R

ED2A—I)LTCINETICRY LIFF-CLDBESHNELET .
RS51K76: 25

B RBHEFIV)

IHOY YA X DGR 5 M

R

BEIECNETOENFEONETELMBICOVTREKHDEZTZTVE

BEIADITERIE: BEDIVETFOHRBZLLENT, EESLUREDNSE
AROBHZENESHEITTY  RBENRMEFIVI IOBEMICEEL
®OEBTEEBEHELES,

Module 1, so far...

Understand the basics

Session7
Knowledge check

Module 2: Measuring and assessing impacts and
dependencies

% wbcsd business ecosystems training
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RSAR77: 75/
B

Interactive

Keyconcepts

SHE(C. MAE TSR THAEMICEELTELLET . ol
BT DR A ERRTELNET, .
BT FEEERT. SHEOERATERAEAEEEALEALET,

HAE:
Vision 2050(& & LFE Y H ?
TEEB(AMREEMSHRIEDREFR) LEIATT A ?

ARRBIVAERRY—ERADRILOEREIRANLZERER. H5
WEZEDREAE2DEIF TS,

[E%:

Vision 2050DHZE (&, hEREWSRONT-EIRAN T, 20504 F TIZ90
BAOHRDANENTELTETOEHEZHALTVET,

ERREEMSHMEDREF (TEEB) (X, £ERBIUEMSHHED
REEZENELREPOERERAL. MERLELIZ, CORRDEH
T EMEREBSIVERRY—ERDMEICH T HEHER LESE,
%ﬂf;’&ﬁﬁﬁ@%i%?ﬁiﬁu TEL-—BTRENDDLLEDILIZH
L o

ANOED, RIARES) (hDFIZDLNTIX, FE7EESHE)
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TEDHOEDRREF —TLE T—ay 1543 CHOETIH.EEZRNDEESTEAECRANERREICRYAL-ODE
FlZERBALET,

CHOEDEMIE. UTEHRATSHETY,

M EYBHRESIUVERBRRY —EANEDRRITE TERLER
3 EBRETOY—ERDEHICEDRRBHIEEETLILOEEN

EZoRRX

COEFIADI—REBENETL. COEMATELIVEIBLUE
EITOLTERBALET,

PHERBEEI—REHT RNV —ZEENRIGICENET HRZHEE
DD EIZN—FIE—ZEBWNTHEET, 2O/ VIZE, COOI—ATE
A3 25RSAREDTARTOAE—LEBITRETREIZGLIEEDERAEH
MA->TWET,
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RSAR78: 19k

B :EDRRIZESTEELRER, ARRREFDYI—ERDE=HIZEDRR

EPEBETILEOEEN

IS A X OG- : 205 /M

?Eﬁ( : zte:csz::n-st;e business case for action
RAZARERGEMNSEHRBALET, Yodadstinaesinasing e ke
’ﬁk'% '§%3 whesd business ecos ystems training
EDHRRF FRERBIUVERRY—ERICEEEZSZ. ChbIZHEY., IKE

HLTWET  AREBRODEIIZ. EDRRAVRGEEDRRAF v REEHHL

F9,

HRERV—ERDEE 4 ERNOEEERLIWKEELZEETSH52TNO

ESRADEE],

1 1Nl WEEMR 2012428
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AS5M4K79: 151
m m : Businesses impact on ecosystems
WBCSD. WBCSD L7*"—FA[Connecting the dots./(2005) . = S
http://www.wbcsd.org/pages/edocument/edocumentdetails.aspx?id=23&n _ == / \ ;
osearchcontextkey=true (R— T EDWBCSDL7R—k[ Connecting the B oo iy

dotsl~D1> %) / !

Business case for action

Businesses rely ar

R

EERIEUTOCEIZDONTELET .
FTRTOEDHRRIE, PRBED—EELT, FF N 2—F—1%F
BLT.AERERBLUVERRY—ER(MBY—ER B —ER,. X
LY —EX . BLUXES—ER) IZKEL. XEBEZEZTVET
HERODLIEIE. EXGYRIERE YISV BE. BLUTERER
26159 2L T EE DT DEZEEFA] (business license to operate)
FROEMNTEAHYET

BETA A A RREEE, FLOE SR RFvo RETBEEHHT T
ENTEES

€2} wbcsd business ecosystems training g

=R
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RAZAF80: 243
H:Il m . Introduction

Issues business can face in daily operations and supply chains:

WBCSD. /Responding to the Biodiversity Challenge:Business wa

contributions to the Convention on Biological Diversity /(4> 24 >) e T
(2010) 0s,customers, )
http://mwww.wbcsd.org/web/nagoya/RespondingtotheBiodiversityChallenge il ot &

- pdf ecosystem risks/ opportunities

R

BEEUTOACOVTELEY, DEF. ERREFNDEOTH—ER i

ISHEESZ DT T ENLITRFLLTVET . 6l

KRBEKEDET #KIF EAONDIHOPIETELTETOLR
SeoCRRETATY EBROL L, ESFROE(-HBE S ET
He: L ESRZADEBEEICHEESX
BN W, BOEELOZOMOFHOSIE A= i’ sEwEESA
EEEEELELUBRSBT. EREN. FER. TE2enmE | BES0EM. ABOEBIEADTENEE RENDILEEITHI->THELE
HEDERERY—CERITEKEL. MER. TROBRHEF. BENF. | REXLIEELL
3 N Py 7, - b i 4 - Z s N 3
?;D—J:U‘E‘.a:zﬁ;]’tt%(~~ **1&*gﬁ“ﬂc%ﬁd)ﬂiﬁwLf.{#%ﬁ‘»ﬁﬁ?fb‘i :h[iﬁ%ﬁ J:&—GTo f;'ﬂ'tﬂ:6~ E%%ti%%ﬁ‘%f:%j—ﬁ_t Z@%‘”j
[T, ESRRAMEZHIEL. FRORKRDF YU REHIRLTNENSTT,
Ktk EALE. KFIEOHEDEMIZIHLT. BYFAEBSLUT | EMEHREOBASIUVERROLILIEEDE, EF1K3,500E~3%k
SUMEREE[L. LOMDEERNERTIEAKEDHEGH—ER | 10001 —0L#EEFINTLVEY (WBCSD. 2010) , EDRXAKEFLTL

DORBERIET BERRY—ERANBELTLEN, FLEAALATVENES . ES%
_ . AT HTENTES . BEARARRERRT BIS1E £ERETD
AT ORI DREOEN $—EXOMEEE+S CRRT SLEABYET  KIE, ERRY—CAND
KRG FEEF - FELOHTRT EAEBEDHOM T BEF2HTOANEFED, T RALA DA ETAEDEREREL LS
BRLWTVNORFZTHIE. EXIKNTT
WERDIRAVEBTORRE, AEBRYRIELVF YU RERMYRAAT o . . _
DBLERYFE A Bl T A TORRERIL, HELANDEBROIANER S, [ITRIEE

TETERROXLH Y —EXABLVEXRMMELZEYICLTETLEYT

=R
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A5AF81: 14

H:Il m . Different risks and opportunities — overview

WBCSD, /Guide to Corporate Ecosystem Valuation /(222D /=db D4 5
FEHE(CEV) ArF)(2011) , Detailed Presentation April 2011 1p8
http://mwww.wbcsd.org/pages/adm/download.aspx?id=5921&objecttypeid=

7
B
RETEDEMERMESIVEERDIRIEF YU RIZIFXEDDBILEWAT

TJUNBHYET , BERITFIATESRREICHL T, Chio®hTIVEERBAL.
BEDERHFAOHIZEFEALT, PIERLET .

CDRSARBELXHPTALEIC, BENL, HESEABREOESRRTOEX
FERBICTECCEZFERLTWAZEFEA TLIESW VRV EF Y AT EE
TEEHOHFLNTOLRICEENRYMBT ZEEZERLELD TG, D%
DREDT7IO—F D LEZ S EZBIETREAHYET,

YROEF X ZADERSBEHRBALET,
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X54 F82 : 16}Fﬁﬁ Introduction to different types @

H:Il m . of risks and opportunities
WBCSD, /Guide to Corporate Ecosystem Valuation /(222D /=db D4 5
FEHBCEV) A 7R)(2011) , TDetailed Presentation April 2011 1p8
http://mwww.wbcsd.org/pages/adm/download.aspx?id=5921&objecttypeid=
7

{8

LTFDOIZEIZDNTELET

EBEEDUYRYIE. CEOBREFE., XH. bEUTAERIZEAGRLTVET,

YRIIZIE, KGEEDEEZRNDKRFESLURENEBEICH L TRAmZSSIZ

S LEETHBELBYET,

BEFOFYORE. BEGEMTV)1—SavITBETADHYIC, £ERE

HIEFTHILT,. ENVEKOERBIVEKDAHEITSEIRNDFEE

RO3L3ELT,. EE£MEREFRA LSE, AR MNHEHIE T HIENTEET,
1=z 1E. DOWTIEA SV DTILX—E L T ¥Rt A FHKkEZERA
LTWET, ShizkY, KE3RIFF A TESE T TE ShETKL
BIZEAL TV IR —E LM E2ERBHHLTLET,

BELEOFrURCIF HEESIVRAT ORI —DRHLS LUV ERFELE

EZEE

=R
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A51183:15}H Introduction to different types -
ng% : of risks and opportunities (cont.) VayY
WBCSD. /Guide to Corporate Ecosystem ValuationJi& 3 D7) D4 E# reaen e

FE(CEV) A1) (2011) , T Detailed Presentation April 2011 1p8 e Exomi of e ey e o o of
http://mwww.wbcsd.org/pages/adm/download.aspx?id=5921&objecttypeid= > o

7 B
BABETEROVRY (. BROKE. 55, BLUHHNEENET, R

Access and benefit sharing

RS IVEROFroADORT, BEF ERREEAH, Rl 5X04
vt T4TERA LS EAMEERT—IRILE —ELURFIMBEISTY L

MTEFY F2EA L KPENCDIEGEDERRY —ERITKELTW 855 whesd business ecosysters traiing
HEEE, FYRHRAIREEOH I E KB EBIBTILREERTHIENTE

o

FERIR MREBEDRE A—H—THAHMondilL. 7 7VATRMFHLED
BEICE =TS LEFELTVET, COTOT S LICBERDRAT—
IHRLE—HEELTEY. BEROEEZROHOE—FHERFALTVET,
CHIEEAFTHOBRZEBHRLTVET A KOBBEICKEUIEKETS
MondiDEXEADREICRILEY,
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Implementing and communicating sustainable purchasing, operating or
porate brands
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Z54 F85 : 1ﬁ‘ﬁﬂ Introduction to different types @
of risks and opportunities (cont.)

m m : :‘:zeland product

WBCSD. /Guide to Corporate Ecosystem Valuation.J (722D 7= &> D4 &2 Cm,p' "

FEHB(CEV) A 7R)(2011) , [Detailed Presentation April 2011 |p8 Ospotunies
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Xa'f F86 . 16}Fﬁﬁ Introduction to different types 6

of risks and opportunities (cont.)

HiBE: P

WBCSD. /Guide to Corporate Ecosystem ValuationJ (222 M /=& D 4 7€ Ong'nif-?eesc°5(mm"mwmmmws
FEHE(CEV) A rF)(2011) , Detailed Presentation April 2011 1p8 s o
http://mwww.wbcsd.org/pages/adm/download.aspx?id=5921&objecttypeid= ’
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How can business respond?

Innovate andleadthe developmentof:
= Marketsfor ecosystem services
= Eco-efficient goods, services &technologies
i to adopt-best”
Session 8b iodi practices through the supply chain
Possible business responses

Module 1: Understanding the links between business
and ecosystems

‘\{;} wbesd business ecosystems training
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= Markets for ecosystem services

How can business respond?

= Eco-efficientgoods, services &technologies

*E?TT . i ractices through the supply chain Chs
EAR L. COMBEICH T HRIGIETEETRITIETHY . SFEITFITEE p
IIETHAHEVSIRERFALET .
EEXUTOAICDOWTELET,
ESRRALDREDH T, ERZRY—ERODEFTZE-EDOHIEE
(FTLOBSEIFLEMEED, MEHYET,
16ME. 1557 FI2hH2528D T —R - RET4—M, IEE
/Responding to the Biodiversity Challenge IS RSN TLVET
SHRE:
(http://mwww.wbcsd.org/web/nagoya/RespondingtotheBiodiversityCh
allenge.pdf) ,

TEEB(LREREEMBS DR FE) $jEs. 45 TEEB for

or on-the-ground solutions
regulation thatreverses degradation,
rforall

businessJ& . EE D[ National Ecosystem Assessment] 3.BESIEH AT LD, SMARTERDRE. /A7 =YV ADRIE
(http://www.teebweb.org/InformationMaterial/ TEEBReports/tabid/12 ClEEHE. S LUHROBREETVET
78/Default.aspx) ABEITBELT, BMTORE (T48581) £, BESYRYDEE, B/0
(http://uknea.unep-weme.org/) b BEUEMETAT—RMEIT=ODTEEREILEYT
TEEB D3THRITHESTWS, REDETELZTEIRAU+ 5.EAxMER. HLOER . FHLLAIGEE B DOBESOE PR RAF v
Z
LB RIS FUE B RS —E R (BES) [HT BESA R OB EEELET
BIMREFEZABILLES 6.E R REIEB LUBESICEAT 51781, KFUBEWTEDHENERE
Cos AT T4TEHRELE
2 EESSUEFEICEEMH TSR TOAE SR RURIBEUE SH TTAIERALET \ \
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Session 9
Brainstorming the business case

Module 1: Understanding the links between business
and ecosystems

Case study and exercise — ArcelorMittal 18j wood

Creating business value — ArcelorMittal
Module 1: Understanding the links between
ecosystem services and business

The issue

= Between 13,0001023,000:

Lakesto
‘manufacturing andfor product distribution.
37

the lakesfor

B

Creating business value - Lafarge

Case study and exercise — Lafarge The issue

. i industries,
Module 1: Understanding the links between L
ecosystem services and business

T wbesd business ecosystems training

materials.

impacts, e.g.removal of
habitats.

andthe acceptabilty of mining operations.

B wbcsatus

Case study and exercise - BASF

Module 1: Understanding the links between
ecosystem services and business

{g’;}wum business ecosystems training
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Business risks and opportunities

Type Risk Opportun ity
Operational

B
ZEENFDASAEDOEEISNELTLNSIGE ===
SEEFADFIEISDDTIL—TIZHITET,

BIN—TITNARIEFYVADSESFLT IL—TRFOERNEH-T
WBALDTYURT I EELET BREDASARETIRTR) . B o i

ED 21— ILDEOITIRTEINES —R - RATA—IZE DT, EEmIEE
D HIESKRRY R EES KRR F v REAFELRL, Bt Sh T
3. E_é;_(:ﬂ&:L)ﬁ(#éi%*i@%ﬁi@?’ét’]&ayﬁﬂj LOTIZELELSITR
HEF,

BEH-ER-BE

IEFIZT I —TICEM-BER-BEERARTEHLL, BEfE TR Avarh
LEBERAVRERTA M R—E /2T Fr—hEEDHFET,

18R

[ EHE R I RSARDBEAEHERHLET, IV TFr—rDEZE,

ArcelorMittal ~Lafarge./BASF OEEDORIGHE L ER SN =FEREL
BLET,
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Creating business value — ArcelorMittal

The issue
Water dependency

j-j:/a 21 ArcelorMittal ArcelorMital owned operations

inthe Great Lakes basin.
9faciliies throughout USA
g and Canada surrounding
*H ~: the Great Lakes
Afteriron and coal, water is the
mostimportant componentin the steel making process.

I7'U"'j"1'7\°0) Eﬁ:ﬁ - ,:EL\E - @ﬁl:ﬁgfs gﬁgfﬁ [j:’j‘—X . ZQ;{—G){E#G) » Between 13,0001023,000 gallons of water perton of steel. Creating business value - ArcelorMittal
Fl:ﬁiELE‘:*‘T-d—%) ;(q‘-”;l:.; N BJ:U;(“‘_I‘FE OjﬁZ@ﬁﬁ%l:’)L VCEEL,?ET ° manufachinng “"“"”“”’d“;?’(:'?':’n“:z‘: ‘Ts"js::i?g:‘rs;reat Lakes® PublicPrivate Partnership

7 milli than 25,000. ttal empig 12007, :
live andrely on the lakes for drinking i us. Protection Agency, U.S. Fish and Wildlife Service,
= H USS. Forest Service and the National Oceanic and Atmospheric
—, — »e 0
r—R-2%7T4—1:ArcelorMittal b oy, oo
c ystem restoration toleverage
resources ers the Great
X Lakesto the region's economicvitality and qualiy o e, the needs and

priorities of the ecosystem, and o identify potential actions
Sustain Our Great Lakes program aims to restore the ecological integrity

l'Sustain Our Great Lakes [/8T 1) w4 - TS5 R—p ) S—pF—yF gt Mk ol

ArcelorMittal Case study i Enable NGOsto provids

HEBA D BKEBABIRICES S TV B T EERBL T, 20074 -

of initiatives; and

ArcelorMittalld, ME— DR AERELTSML, REAETFEAEYES, KE ';"Mx_giz”ogfl"’;:n pedbrnes s
RIERES. KEFEHYT. XEZMABD. RKEBEFRTTEREL, £ hesie A

states and both

REEICERMICRYBATHEY, o

ArcelorMittal 15 D EAAS B ADTIC, BRZERL. iBORFENE L
UE;E@E@ET@EX;EH@E%T&\ B;UE%%G):—X&@%"E&T(:O " o S Creating business value — ArcelorMittal (cont.)
NTEBRTECERIHEL. BERBITHLCRADEEEEASE | | oy

D jects forthe same objective: biodiversit

MNTELIMYMAEHBELLLTVET, i

Grants are leveragedtwo to one

. . . n N Since 2006, 103 grants totali usDin
l'Sustain Our Great Lakes|7O4 S LM EBD BIEIL., FRE DL REF I e
SEEMOREICHYET, I UTOIEFTIMMEICRYERLET, e R e e g
eedtiEck. Inthe long term, ArcelorMittal’s involvementin these projects

m — s - . m N — S demonstrate its responsibility and strengthens its license to operate in
RBAZVT7TATRNEALL RBEA=OTT4T DR DEIARL ’ '

EXE
g? pesd business ecosystems training

NGOA IR TEIE BiZ IS T 2 EHEEDESITHHIET, AXH ®
LEROBREUESOHET,

ip, $16.9 million

v
@wbcsd business ecosystems training
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Creating business value — ArcelorMittal

The issue
Water dependency

F7F321 Arcelor Mittal st cumedsilie

inthe Great Lakes basin.
9faciliies throughout USA
= and Canada surrounding
*H N the Great Lakes
Afteriron and coal, water is the
mostimportant componentinthe steel making process

Ia"j"ij‘fx“a) Eﬁ:ﬁ . %‘\E . @ﬁl:ﬁgfs gﬁgfﬁ [j:b‘—x . Z9;4—0)ﬁ¥0) » Between 13,000t023 oooLgiuor:s n:‘wz(er perton of steel. Creating business value —ArcelorMittal
N . - akesto shi 6 F85pon
E%TELE‘:JTIT%) ;(“-.I-,;It:\ ~ 3’3 J:Ui‘:“;.‘l:\o) 77X®fﬁ§§ [ZDL \—CEEL/'&T o anfacing anfor procut atiuion 'Ts“ust;snpours;reax Lakes® PublicPrivate Partnership

37 than 25,001 empl 12007, "
. live andrely on the lakes for drinking water, U dfood us. Protection Agency, U.S. Fish and Wildlife Service,
—, 9 — U.S. Forest Service and the National Oceanic and Atmospheric
7—R-RA%T4—1:ArcelorMittal T —
c tem restoration toleverage
-+ resources makers the Great
,ﬁnﬁ Lakes o the region’s economicitality and quality of life, the needs and
priorities of , andto identify p

Sustain Our Great L torestore the ecological integrity

RLCBMISHT EFTFLTODIIM: EMEHREDRE st cpso smactsoronct wanes g

ArcelorMittal Case study = EnableNGOsto provide on-th

—M2o @ _GT{;,J jj Lf:{lﬁ % ‘j: . Ej] E‘Zﬁa) Hj ﬁkt’:’@?ﬁ{Zﬂl[:@é/ \07\ U ‘ya . ja “Sustain our Great Lakes” Project Locationby Focal Issue (2006-2010) 9oslz;marsbyincreasing e oversl heaknore et Lakes

From2006

AN—k - N—bF =2y TETILERLTVET , 20065 DT 0T 5 LDEAE oA

103 grants for

LLE, IR—rF—w T &, B5H152,900 5 KR IILIZDIXH103EF DI F £ % e o

states and both

ARKHEHEDREREITHRALELI=(1,210 KR ILOBREE/A—FF— e

S FIZKYFAE. 1,690 KRILIETYF T I7URIZKYERE) e
COTATSLIF, ERMEEA=TT4I DERERZIET DT, il s

DERRDILZH . £MEH . BECNBOLELEDRE. M. BEC | | S T
EEZETIEOHDXEEITVET , RAMICESE. ArcelorMittall2&kdh Pes o

'50)1%%%713 917 I"\O)ﬁ\b\b"}[:c}:?—c\ %0)1§§E1$b“7]_?é*1“ %0)%%~ Smcezouaﬁza%ramstotamngszymunonusnmconser:?g%nmmm
AKX TOERFAZHENELDICLTVET,

besd business ecosystems training

——— Creating business value — ArcelorMittal (cont.)

Supports fthe GreatL Initiative
protect, maintain basin'

Inthe long term, ArcelorMittal's involvementin these projects
Feodbiack.. demonstrate ts responsibility and strengthens its license to operatein
the Great Lakes region

? besd business ecosystems training
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IV YA RXOEM-ER-BBICHST, BT —R-RITA—DRED
MIREICK T B3IE . BLURIEDTFADFERICONTELET,

r—2R-R&T4—2:Lafarge
EMEHMREO—BELTHEAZHERMLET.

BEETOCIILDREMNBERKICT =02, LafargelIHZ<DY—ILE
KURRNTSHTAREBHEL. MBI GBS T LITHARATOE
E

BT TENRELIRE (SRR =) EZMSE DD T, OB KD
BRIZ.UNEYT—230 O RDEELEEETY  IBIOEKX., ZD
THEADETEEL . g0 EYHBEEMIBEICELSE. BALEYED
IRRZEEELET,

(Lafarge MRAIZDINE)T—2a 7o TCWB)HIZO AV ET4)EY
T REYMOBERIEBERINTOES  RESOF—LIIE, #HFEIZ2=FT1D
EEELHALT. BEEELTIREL, Hh Y DHOENZERIELTLET,
%ggiofli FERBTRIVRERRIT FRBOEDICEEZEEDHLNT
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WD/ INIBEBRGREANERLTOEY, MEHOISa=Ta[E, L&
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Creating business value - Lafarge

The issue

Mitigating impact; tical steps for extractive
industries

LafargeisaFrench extraction and buildis

materials.

Several impacts, e.g. removal of soil
habitats.

M: eryimpactfor
andthe acceptability of mining operations.

.
{g?j'wbcsd business ecosystems training

Creating business value — Lafarge

The response
Plant i of

Lafarge has including
tools and best practices.

L

tability i L
species, ion to the. , andavoid
spread of invasive species.

programs in Uganda

hilippines. Seeds

vicinity of the quarry.
Local playsan y most

Creating business value — Lafarge (cont.)

The results
Different projects for a same objective: biodiversity conservation.
InUganda, the nurser 100, 1gs per
year.

30,000-50,000 seedlings are used for alternative fuel plantations and
12,000-15,000 seedlings are used for rehabilitating the mined area.

The local communities receive 30,0000 50,000. The nursery projects
employmorethan 30 people

These actions, whilst helping Lafarge rehabiltate its former quarry. have
pany its

ne region.

g and care.
fthe process.

ips with botanical

besd business ecos ystems training
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j’j:/a )2 L afarg e Creating business value — Lafarge
The issue
B Mitigating impac fical steps for extractive
HR: acanes "
Lafargeis aFrench extracion i

materials.

THHH A XOEARM- B R BRIHST, BEEr—R - RET—DLED s ‘
PIBEIS S B3I BEUHIEDTSRDBRITONTELET . R

andthe acceptability of mining nperalagrl\lswmm
r—R«RAT4—2:Lafarge

£ Creating business value — Lafarge
R

.
{g‘;j' wbsd business ecosystems training ;
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RS TIE, BROEREERDIE, ABREAOEESSD . BEARL0F5A - s

TY, 30,000~50,000AK D EARARE IR H FIH THEMASN. $312,000~ P ooty ;
15,000 KD E AN LA BHMDYNE) T—LavITERASNTOES, Sesos st speces e
SATTAAVN—AEHTLITHARITH L TEY B THRBISHLT, i R
DAZ2=T4EFHL TH30,000~50,000 KD EHAEZITRYET, HEKS o s boanical st -
D:)IOF E 1$—C°‘ 30)\ui€Em L'Cb‘iﬂ'o Creating business value — Lafarge (cont.)

The response

The results besd business ecos ystems training
- _ . _ . . . - _ < Differentprojectsfora i ity
NBDITENE. Lafarge M TTDEEBHZE D /NEY T—2aVEIT3DITHEILD InUgand,th nurser 190000seetings per

year.

— A . BHACOMIE TCOIRELFERTADICEZIIH->TLET, 30,000-50,000 seediings are usedfor alternive fuel plantations and

12,000-15,000 seedlings are usedforrehabiltating the mined area
The local communities receive 30,0000 50,000. The nursery projects
employmorethan 30 people

‘These actions, whilst helping Lafarge rehabiltate its former quarry, have
pany t region.

P 2
{82} wbcsd business ecosystems training

Feedback...

5

{{';}wbcm business ecosystems training

Il:',
W ‘,‘

wbcsd business ecosystems training s i 103



Il:',
W ‘,‘

FOE:

ECRRAEBHIZESIN-TL—2RAN—Z24

(Y Y AX)

RA54K104~107: 74538

* 72323 BASF

{8

IHHHAXDER-BER -BAEIZ-T. BEIETr—R - RETA—DED
RIRBIZ T A%, BEUREDTSADFERIZDNTELET,

=R RAF4=2:

BASFIF3DNELDTOVIIMEERLELT =,

TOCz VM —EF RIS TOENESHEDRERZDT AN (EE) :BASF
TEMEGEREL. BEHEAEWEMI I —TELVEREILEHERED
£ (RSPB) AR T H2FHLWVEM BRI FZEERL., BERLELT =,
TOUzoR2—KYHGRIREE D H DR EZBIELE-ER(TSDIL) : B
BOBEREEF., EMESHEEORESICRECEATITHICE D=4/
T7T47 . BASFIZtthisi D AR IR EL . $9300N9 2 —)LIZHT=>T50H A LL
LDOITSPIEBEEDOREEZFE L=,
TOCIHOR—IYNTFORELREE (TS5VR) SYNFLHEDEHENER
DRTEDLERIF. BERICEEREZEE52F T, BASFIETIZUADIZYN
FDI=HDEPEHER VT =TI LREL,. IS5V ADIYNFELVHD

EMENBZREICTNYBATHEYT BE2,500NVF—)LLLEDHREHI7E
TRYNFEMIZRITTOES,

Creating business value — BASF

The issue
BASF are a world leading chemical company.

They operate a Crop Protection in order to work with farmers to enhance

sustainable agriculture.
BASF functioning of

agriculture andthe company's customers, the farmers.

competitive
biodiversity, in orderto be accepted by society.

.
g’? whbcsd business ecosystems training

EEFR/ERETITIETA) /BHERIOVTOHSFT R

Creating business value - BASF

The results

Three different methods — providing habitats and food supply to local
species, reforestation and education programs

The expected outcomes are

Ds modem and good
ag e i H

Improve and strengthen the relationship with farmers, by providing
soluti tices; and

'§2} wbesd business ecosystems training

Creating business value — BASF

The response
BASF implemented 3 different projects:
Project1- Testing methods of biodiversity enhancement (UK):
new

biodiversity gand Advis

Group andthe Royal Society forthe Protection of Birds (RSPB).

Project2— Planting trees for a more sustainable agriculture
i): and action

(Brazil):
restoration

i local and
hatf amillion ; 4300
hectares.
Project 3 Protecting and preserving bees (France): Increasing
for beeshas a
agriculture French Bee Bi i

protecthoneybees and other pollinators in France. Special‘bee pastures
have been set up on more than 2500 hectares everyyear.

.
g’? whbcsd business ecosystems training

Feedback...
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Creating business value — BASF

The issue

BASF are a worldleading chemical company.
*E- 7TT . They operate a Crop Protection in order to work with farmers to enhance
. sustainable agricutture
BASF

Iaﬁ‘&{x“m Eﬁ:ﬁ . %‘\E . @ﬁ;ﬁ\l:ﬁﬁ—c, Eﬁgiﬁ li"T—Z . ZQ?{—U}_{E#U) agnculmreannme:::::‘au:y‘:custnmers the farmers.
%%?LE‘:JTIT%) ;(.‘.J.,;I'S . 3_-5 J:U;(-.‘.J.,;Eo) jaxw%ﬁ% ' ) L \—CEEL,QET . biodiversity, in orderto be accepted by society.

=R RAF4=2:

Creating business value — BASF

7R ;
s The response
Iﬁﬂ 25 whesd business ecosystems training - : b

BASF implemented 3 different projects:
Project1- Testing methods of biodiversity enhancement (UK):
:*L 6 P32 j . 73‘L\ (ig—&—c > éaf §¥H jj_ 5£§E L—Ciﬁl‘iﬁ o EE% % *% Group andthe Royal Socety forthe Fratocion ot Brds (RSPE}’)“»
HERET HEVSEMICEVTHBLTVEY, ThIE, HISDOERED = braect. Panig et s st e
HDEBOBRBERETIEC. FHOBEBLUKETOIILETY, A R o
BASFOI 4., IS AR FEHBHYET  ThoE, ROLBYTT L ————
Creating business value - BASF agriculture French Bee Bi i
BHOBRRESSCHEELR LTI ENSHIELALT 5T EERLE i
_a_ . Three different methods — providing habitats and food supply to local — %

species, reforestation and education programs
‘The expected outcomes are:

REEALMTS SRREERMT LT, RERBELOBREAELS R e e

Improve and strengthen the relationship with farmers, by providing
1 t Lsf d ° solutions that are compatile with farming practices; and

B2 1—2aDTONAF—ELT, REHFIEBASFOLRDIEES T
HET,

.
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FLh—Ss 5 D%t S 20 ZEEICEDA—IILOREEEBVHLTESLL, ChiIZkY, SFESFHESE
RREMOHE i BLTEBLEAMBZERETEDLIICLET (RIHREHDOHESR),
RIZ,ED21—ILOBHIDOEEKEEME, CHOAERSNIE=NESIHMIZFEY
i?_o

RIS, RABICCNHSDFIEEHELTEOL, FEOLE EVRR
PBEETHITHDONTERT, COEERDYET,

CDETFEDI—ILDEELGRAINEEETL. ZEEOLUYD=-—XE
HRL(E1EDIEA IS TEALEIZYYTFr—R) ROATYTDE
BEEMNTET (ZEE)

=} 2=

COEF. 2ADI—RBMTEDET  IANEZEITL. HLILANER
EERFLEY, RBEOT L —TH oD EROEMICHIELIYLET,

REEI-RENT RNV —SEOMERDSEXBALEH SN A

MERNEFELTVET,
1’:‘? . H WERR 2012428
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ZX54K108: 14> ki
IOV HAXOERERR 155
254K109&110: 34

BH:ED1—LOFEGRAVIEREEL. REBEZFOLZYNO_—X(F1ED
FEAITHEALEDYYTFry—h) ELBL RORTYTDEFHEEILITEYS

=
?H N Mo:ule 1: hn ing the links
BEEUTOILETVETS, : my S
§2F wbcsd business ecosystems training
2 BEBLFELREERAUMN B2 -IILOBMEEEELET .

Wrap-up

Module 1 objectives —recap

the key
biodiversity, ecosystems, ecosystem services, environmentand
sustainability.

Identifythe direct andindirect drivers and causes for biodiversity and

companies on ecosystem services.

Understand the link between ecosystem services and wider
sustainability issues.

Describe the

fortheir
both risk and opportunity.

L ofth Y
currently in place as a key driver of change (expandedin module 4).

organization.

€%} wbcsd business ecosystems training

Module 1
Understandthe basics g/

Drivers for i v

Links with sustainability J

Business case for actior v/
Policy and regulatory framework: g’

Gainuseful knowledge w/

whcsd business ecosystems training
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AS54M4F111:5%

Review...

RA54KR112:5% . SEEOLENBREEZTIIENTESZHEITDILNTA
EEIWB-0
{8

BEIIZBEIC. EORMN T IFr—MMIEZRAALZEBRESHEL
TS FEEMBIUHERNEDTWEERSIN-NETFET LIRS

7,

FESHERONE: THHE W

HET L BHE(C, & EOBBISIET HREMLIRIEF v RIZDNTR seton planning
BoEMTESTHEIDECESITROFET . CASDTBIGTERL TR

B, BIREROT-BTEVNTHLOVEY , RIZHZETRLES,

3 EBRRY—EXNBHOKRICEDELSICERLTLNDINZAMEIELE
ER

2 BHOSKEZROIADEEEL2HALRAIZREEITL. BENLGY
2B EUVFYURIZDVNTELEWVET,

X SARICHLERHTIL—TOIRIEBERELREERS, BHY TS
AFI—VRITBTREBRNDHEERSIMKFEISEBLT, B2
LOREERELEY,

2 WBCSD®#R&EZ[Responding to the Biodiversity Challenge %438
FRICRERRL . RBICIER R F—LEAITORRFRAEHEERBLES

H#: WBCSD. /Responding to the Biodiversity Challenge./. (2010)

http://www.wbcsd.org/web/nagoya/RespondingtotheBiodiversityChallenge

.pdf

ZEEORZEEDTRIAMR—F Ty TFr—hrELDH. CORIZE

TR DVWTDTATAT7EHBLET,
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HEL, AV DT LELTF—Lar TIRRENS S E XHIZ DOV THRALET, S eterences contl
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BIELTEET, TN ANV TLEUT—2ar DITEIFHE DO RS/ RTHE T R ——
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EEX. AMSHEBIVERRY—ERIZEATIZEZE., SHEENBHD
ZEHOBENELTOAEISENT=OI2, RIAMNTEDHNIZDNT, X
DESIZHRELET,

1. HHSADTENTOEBRTZSOELLS Action Planming e e wosdbi s e g
2. WBCSDO#7—R-RAT4—HHl, F{TH. thD EHRIZEFERLELLD

3. WBCSD®Ecosystems Focus Area*>Water Project7 —F> 44 JL—
TIZBmLizY, WRIDEBREMRTLIMNEFIALIYSHE%E

EZZ2FELELS
4. IMBEAETOCIVMNICE T RREERRET HISE . CEVELIE ‘ actonplanning
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Business Ecosystems Training (BET) is a capacity building program released in the name of the WBCSD. It is the result of a
collaborative effort by members of the secretariat and senior executives from KPMG and an Advisory Committee composed
of member companies, Regional Network partners, NGOs, UN and academic institutions, and others. A wide range of
members reviewed drafts, thereby ensuring that BET broadly represents the majority of the WBCSD membership. It does
not mean, however, that every member company agrees with every word.

Business Ecosystems Training (BET) has been prepared for capacity building only, and does not constitute professional
advice. You should not act upon the information contained in BET without obtaining specific professional advice. No
representation or warranty (express or implied) is given as to the accuracy or completeness of the information contained in
BET and its translations in different languages, and, to the extent permitted by law, WBCSD, KPMG, members of the
Advisory Committee, their members, employees and agents do not accept or assume any liability, responsibility or duty of
care for any consequences of you or anyone else acting, or refraining to act, in reliance on the information contained in this
capacity building program or for any decision based on it.
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